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Study	
  by	
  Raleigh	
  &	
  Kreider	
  (in	
  press)	
  

•  Using	
  Census	
  data	
  
looked	
  at	
  where	
  
transracial	
  adopFve	
  
families	
  live	
  

•  Compared	
  with	
  white	
  
mono-­‐racial	
  families	
  
and	
  interracial	
  (via	
  
marriage)	
  families	
  

•  Transracial	
  families	
  
more	
  similar	
  to	
  white	
  
mono-­‐racial	
  families	
  

•  Asian	
  children	
  
adopted	
  transracially	
  
lived	
  in	
  less	
  diverse	
  
counFes	
  than	
  the	
  
average	
  white,	
  mono-­‐
racial	
  child	
  



Beyond	
  Culture	
  Camp	
  

•  38%	
  Studying	
  tradiFon	
  marFal	
  
arts/folk	
  dance	
  

•  49%	
  Objects	
  from	
  birth	
  culture	
  
•  61%	
  AUended	
  culture	
  camp	
  
•  62%	
  Support	
  groups	
  for	
  

adoptees	
  
•  73%	
  Child	
  care	
  providers,	
  

teachers	
  or	
  adult	
  role	
  models	
  
of	
  the	
  same	
  race/ethnicity	
  	
  

•  73%	
  AUending	
  racially	
  diverse	
  
schools	
  

•  74%	
  Traveling	
  to	
  birth	
  country	
  
•  70%	
  Living	
  in	
  racially	
  diverse	
  

neighborhoods 	
  	
  



ParenFng	
  pracFces:	
  race	
  &	
  culture	
  

Cultural	
  socializa-on/pluralism	
  

Prepara-on	
  for	
  bias	
  

Promo-on	
  of	
  mistrust	
  

Parents	
  provide	
  educaFon	
  and	
  informaFon	
  about	
  child’s	
  cultural	
  	
  history,	
  folk	
  
culture,	
  and	
  promote	
  and	
  encourage	
  relaFonships	
  with	
  other	
  children	
  from	
  their	
  
racial	
  and	
  ethnic	
  community	
  

Parents	
  educate	
  their	
  children	
  about	
  the	
  realiFes	
  and	
  impact	
  of	
  racism	
  on	
  their	
  
lives	
  

Parents	
  teach	
  their	
  child	
  how	
  to	
  avoid	
  those	
  who	
  may	
  harm	
  them	
  or	
  take	
  
advantage	
  of	
  them	
  based	
  on	
  their	
  race	
  or	
  ethnicity	
  

Rich	
  Lee,	
  University	
  of	
  Minnesota	
  



Results	
  

•  Parents	
  and	
  the	
  youth	
  indicated	
  that	
  while	
  both	
  cultural	
  
socializaFon	
  and	
  preparaFon	
  of	
  bias	
  were	
  minimally	
  
included	
  in	
  their	
  lives,	
  most	
  of	
  the	
  efforts	
  that	
  did	
  occur	
  
were	
  related	
  to	
  cultural	
  socializaFon/pluralism.	
  In	
  addiFon,	
  
parents	
  rated	
  their	
  efforts	
  in	
  providing	
  cultural	
  socializaFon	
  
higher	
  than	
  their	
  children’s	
  raFng	
  of	
  their	
  parent’s	
  efforts.	
  	
  

•  In	
  another	
  analysis	
  he	
  found	
  that	
  adopFve	
  parents	
  that	
  
believed	
  in	
  preparing	
  their	
  children	
  for	
  bias	
  were	
  3.2x	
  more	
  
likely	
  to	
  talk	
  with	
  their	
  kids	
  about	
  racism	
  than	
  parents	
  that	
  
had	
  “colorblind”	
  abtudes.	
  





Nothing	
  	
  
about	
  us,	
  
without	
  us	
  







Why	
  a	
  GeneraFon	
  of	
  Adoptees	
  Is	
  
Returning	
  to	
  South	
  Korea	
  



South	
  Korea	
  







#flipthescript	
  



Media	
  



Gazillion	
  Voices	
  



Adoptee-­‐led	
  conferences	
  



Research	
  &	
  Academia	
  

•  CommunicaFons	
  

•  EducaFon	
  

•  Ethnic	
  Studies	
  

•  Gender,	
  Women,	
  
Sexuality	
  Studies	
  

•  History	
  

•  Psychology	
  

•  Sociology	
  

•  Social	
  Work	
  

•  QuesFoning	
  
posiFonality	
  

•  Author	
  of	
  own	
  
stories	
  

•  Looking	
  for	
  gaps	
  
in	
  research	
  
quesFons	
  and/or	
  
methodologies	
  

•  Challenge	
  status	
  
quo	
  

•  Inform	
  theory	
  



Adoptee	
  scholars	
  	
  

•  Amanda	
  Baden,	
  Montclair	
  University	
  
•  Bert	
  Ballard,	
  Pepperdine	
  University	
  
•  DaShanne	
  Stokes,	
  University	
  of	
  PiUsburgh	
  
•  Gina	
  M.	
  Samuels,	
  University	
  of	
  Chicago	
  
•  Hollee	
  McGinnis,	
  University	
  of	
  Washington	
  in	
  St	
  Louis	
  
•  Indigo	
  Willing,	
  The	
  University	
  of	
  Queensland,	
  Australia	
  
•  Jenny	
  Heijun	
  Wills,	
  University	
  of	
  Winnipeg,	
  Canada	
  	
  
•  John	
  Raible,	
  University	
  of	
  Nebraska	
  –	
  Lincoln	
  
•  Julia	
  Chinyere	
  Oparah,	
  Mills	
  College	
  
•  Kim	
  Park	
  Nelson,	
  Minnesota	
  State	
  University	
  –	
  Moorhead	
  
•  Kimberly	
  McKee,	
  Grand	
  Valley	
  State	
  University	
  
•  Kit	
  Myers,	
  University	
  of	
  California	
  –	
  Merced	
  	
  
•  Kripa	
  Cooper-­‐Lewter,	
  South	
  Carolina	
  
•  Lene	
  Myong,	
  University	
  of	
  Southern	
  Denmark	
  
•  Liz	
  Raleigh,	
  Carleton	
  College	
  
•  Oh	
  Myo	
  Kim,	
  Boston	
  College	
  
•  Raven	
  Sinclair,	
  Social	
  Work,	
  University	
  of	
  Regina	
  
•  Robert	
  O’Connor,	
  Metropolitan	
  State	
  University	
  
•  Sara	
  Docan-­‐Morgan,	
  University	
  Wisconsin	
  –	
  LaCrosse	
  
•  SooJin	
  Pate,	
  Minnesota	
  
•  Stephanie	
  A.	
  Flores-­‐Koulish,	
  Loyola	
  University	
  Maryland	
  
•  Stephanie	
  Kripa	
  Cooper-­‐Lewter	
  
•  Subini	
  Annamma,	
  Indiana	
  University	
  
•  Susan	
  Branco	
  Alvarado,	
  Virginia	
  
•  Susan	
  Devan	
  Harness,	
  Colorado	
  
•  Tobias	
  HübineUe,	
  Sweden	
  



Donaldson	
  AdopFon	
  InsFtute	
  



Agents	
  of	
  change	
  

Benefits 	
  	
  
•  Being	
  able	
  to	
  give	
  adoptees	
  a	
  

voice	
  in	
  how	
  things	
  are	
  done	
  and	
  
as	
  stakeholders	
  in	
  the	
  process	
  

•  Being	
  able	
  to	
  influence	
  and	
  
improve	
  how	
  adopFon	
  is	
  done	
  –	
  
making	
  adopFon	
  agencies	
  
pracFce	
  beUer	
  	
  

•  Improving	
  the	
  lives	
  of	
  adoptees	
  
and	
  adopFve	
  parents	
  

•  Being	
  able	
  to	
  work	
  in	
  an	
  area	
  
where	
  I	
  have	
  knowledge	
  and	
  
passion	
  

Challenges	
  
•  Wondering	
  if	
  I’m	
  working	
  in	
  an	
  

unethical	
  profession	
  
•  Not	
  being	
  able	
  to	
  stop	
  “bad	
  

pracFce”	
  by	
  the	
  organizaFon	
  or	
  
colleagues	
  

•  Challenging	
  to	
  make	
  systemic	
  
changes	
  	
  

•  Feeling	
  like	
  I	
  have	
  to	
  “over-­‐
compensate”	
  -­‐	
  Tokenized,	
  poster	
  
child	
  	
  

•  Not	
  taken	
  seriously	
  by	
  colleagues	
  
or	
  agency	
  

•  Accused	
  of	
  having	
  personal	
  bias	
  



Gathering	
  for	
  adoptees	
  –	
  First	
  NaFons	
  
RepatriaFon	
  InsFtute	
  



From	
  personal...	
  

...to	
  poliFcal	
  



Poetry	
  



Fine	
  Arts	
  

!  Kim	
  Cogan,	
  illustrator	
  

!  kate	
  hers	
  RHEE,	
  visual	
  art	
  

!  Natalie	
  Mihee	
  Lemoine,	
  visual	
  art	
  

!  BEAM	
  –	
  the	
  art	
  of	
  adoptees	
  
www.beamadopteesupport.com/
create	
  	
  	
  



Film	
  



Theater	
  





Miss	
  Saigon	
  protests,	
  2013	
  
Minnesota	
  



Rally	
  for	
  Trayvon	
  MarFn,	
  July	
  15,	
  2013	
  









What	
  I’ve	
  learned	
  about	
  interrupFng	
  
white	
  supremacy	
  

•  Having	
  friends	
  and	
  family	
  from	
  a	
  community	
  
does	
  not	
  make	
  you	
  an	
  ally	
  

•  My	
  knowledge	
  of	
  a	
  community’s	
  
experiences	
  is	
  not	
  more	
  valid	
  than	
  the	
  actual	
  
experiences	
  of	
  those	
  in	
  said	
  community	
  	
  

•  It	
  is	
  my	
  job	
  to	
  seek	
  to	
  understand	
  the	
  
experiences	
  of	
  other	
  marginalized	
  
communiFes	
  without	
  expecFng	
  others	
  to	
  
educate	
  me	
  	
  

•  I	
  must	
  take	
  responsibility	
  for	
  my	
  mistakes	
  	
  
•  Being	
  an	
  ally	
  does	
  not	
  deserve	
  a	
  standing	
  

ovaFon	
  

•  The	
  point	
  of	
  being	
  an	
  ally	
  is	
  to	
  be	
  useful	
  to	
  a	
  
community	
  in	
  the	
  way	
  they	
  need,	
  not	
  in	
  the	
  
way	
  you	
  want	
  to	
  be	
  needed.	
  	
  



Lillia	
  Watson	
  
Indigenous	
  acFvist	
  

Art	
  by	
  Ricardo	
  Levins	
  Morales	
  



True humility is staying 
teachable regardless of how 

much you know. 

	
   	
   	
   	
   	
   	
   	
   	
  -­‐-­‐	
  Unknown	
  



Thoughts	
  and	
  feelings	
  

•  Don’t	
  judge	
  adoptees’	
  experiences,	
  especially	
  if	
  
they	
  seem	
  negaFve.	
  Seek	
  to	
  understand	
  their	
  
experiences.	
  	
  

•  Don’t	
  dismiss	
  their	
  experiences	
  of	
  racism	
  or	
  
discriminaFon	
  based	
  on	
  their	
  adoptee	
  idenFty.	
  

•  Acknowledge	
  the	
  powers	
  and	
  privileges	
  
bestowed	
  upon	
  you	
  based	
  on	
  your	
  social	
  group	
  
membership	
  as	
  an	
  adopFve	
  parent.	
  	
  

•  Acknowledge	
  your	
  own	
  prejudices	
  and	
  baggage	
  
about	
  adoptees.	
  	
  



Thoughts	
  and	
  feelings	
  

•  Don’t	
  assume	
  to	
  know	
  what	
  support	
  adoptees	
  
want	
  and	
  what’s	
  best	
  for	
  them.	
  

•  Take	
  ownership	
  in	
  your	
  own	
  conscious	
  and/or	
  
unconscious	
  parFcipaFon	
  in	
  racial,	
  cultural,	
  and	
  
adopFon	
  oppression.	
  	
  

•  Don’t	
  get	
  stuck	
  feeling	
  guilty	
  for	
  past	
  behaviors.	
  
•  Don’t	
  be	
  immediately	
  defensive	
  if	
  you	
  receive	
  
criFcism	
  and	
  feedback	
  by	
  adoptees.	
  Reflect	
  to	
  see	
  
if	
  there	
  is	
  some	
  truth	
  in	
  the	
  criFque.	
  	
  



Knowledge	
  

•  Seek	
  to	
  learn	
  and	
  understand	
  the	
  histories	
  of	
  
marginalized	
  communiFes	
  and	
  the	
  impact	
  of	
  
intersecFonality	
  (mulFple	
  idenFFes,	
  such	
  as	
  
gender,	
  gender	
  idenFty,	
  race,	
  class,	
  sexual	
  
orientaFon,	
  ability,	
  spirituality)	
  on	
  their	
  
experiences	
  in	
  the	
  U.S.	
  

•  Educate	
  yourself	
  about,	
  and	
  support,	
  the	
  social	
  
jusFce	
  issues	
  and	
  concerns	
  of	
  the	
  racial	
  and	
  
ethnic	
  communiFes	
  your	
  child	
  belongs	
  to,	
  both	
  in	
  
the	
  U.S.	
  (and	
  for	
  internaFonally	
  adopted	
  children,	
  
in	
  the	
  child’s	
  country	
  of	
  origin)	
  



Behaviors	
  
•  Support	
  and	
  purchase	
  products	
  created	
  by	
  transracial	
  and	
  

intercountry	
  adoptees	
  including	
  books,	
  art,	
  film,	
  and	
  
theater	
  projects	
  

•  Interrupt	
  offensive	
  jokes.	
  Even	
  if	
  they	
  aren’t	
  about	
  your	
  
child’s	
  racial	
  or	
  ethnic	
  group,	
  if	
  you	
  stay	
  quiet	
  you	
  are	
  
modeling	
  to	
  your	
  child	
  it’s	
  okay	
  to	
  make	
  fun	
  of	
  people	
  of	
  
difference.	
  This	
  includes	
  interrupFng	
  when	
  people	
  make	
  
negaFve	
  comments	
  about	
  adopFon	
  or	
  adopted	
  individuals.	
  

•  Interact	
  and	
  find	
  support	
  from	
  other	
  adopFve	
  parent	
  who	
  
are	
  interrupFng	
  and	
  likewise	
  support	
  other	
  interrupters.	
  

•  Help	
  other	
  adopFve	
  parents	
  understand	
  their	
  own	
  
privileges	
  as	
  adopFve	
  parents.	
  

•  Stop	
  white-­‐splaining	
  and	
  stop	
  adopFon-­‐splaining	
  	
  



Behaviors	
  

•  Use	
  your	
  power	
  and	
  privilege	
  to	
  bring	
  about	
  social	
  
change	
  that	
  benefits	
  all	
  people,	
  especially	
  those	
  
underprivileged	
  from	
  your	
  child’s	
  community.	
  

•  ConFnue	
  to	
  parFcipate	
  in	
  your	
  child’s	
  racial	
  or	
  ethnic	
  
community	
  even	
  if	
  they	
  do	
  not	
  welcome	
  you	
  for	
  a	
  
while.	
  It	
  takes	
  Fme	
  to	
  build	
  relaFonships	
  and	
  trust,	
  
parFcularly	
  if	
  they	
  sense	
  you	
  only	
  want	
  to	
  be	
  part	
  of	
  
the	
  community	
  for	
  your	
  child	
  and	
  not	
  for	
  yourself.	
  

•  Invest	
  in	
  your	
  child’s	
  community,	
  parFcularly	
  in	
  areas	
  
of	
  injusFce	
  

•  Don’t	
  make	
  your	
  child	
  be	
  the	
  “bridge”	
  for	
  you	
  in	
  
communiFes	
  of	
  color	
  or	
  in	
  increasing	
  diversity.	
  	
  



Behaviors	
  

•  Demonstrate	
  through	
  your	
  acFons	
  rather	
  than	
  
trying	
  to	
  convince	
  others	
  of	
  it	
  through	
  your	
  
words.	
  

•  Don’t	
  expect	
  someone	
  else	
  to	
  represent	
  an	
  
enFre	
  social	
  group,	
  especially	
  just	
  because	
  you	
  
are	
  parenFng	
  one	
  from	
  their	
  community.	
  

•  Remember	
  to	
  speak	
  only	
  from	
  your	
  own	
  
experience,	
  and	
  do	
  not	
  assume	
  your	
  child	
  
speaks	
  for	
  his	
  or	
  her	
  enFre	
  racial/ethnic/
adoptee	
  community.	
  	
  









blogs:	
  harlows-­‐monkey.com	
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